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Abstract
Obstacles Facing woman in the Accessibility to the Higher
Administrative Levels in Saudi Universities From Faculty
Staff Point of view

Kawther AL-Hjouj
Mu'tah University, 2007

The study aimed at identify the effect of the organizational, Social
,Personal and the Scientific artistically Professional qualification
obstacles facing woman in the accessibility to the higher administrative
Levels in the Saudi University. The study population composed of all
women faculty staff in the Saudi Universities in (2006/2007), they were
(971), but the study sample composed of (345) members of the female
faculty. The study showed the following results:

1-

3.

4-

The organizational obstacles come at first class with a high degree,
followed by the scientific professional and artistically qualification,
while the social obstructions come in the third class with a
moderate degree, finally, the personal obstructions with a moderate
degree.

There were statistical differences in the organizational obstacles
due to both of the University and the academic rank variables, but
there were no significant statistical differences in the
organizational obstacles due to age, experience and marital status
variables.

There were statistical differences in personality due to the
University variable , but no significant statistical differences in the
personal obstacles due to the variables of the academic rank, age
experience, and marital status.

There were significant statistical differences in the social obstacles
due to both academic rank and experience variables.
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